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SKIPA  newsletter is coming to you after  a long time. This has been a period  of

introspection for us. The complexity of society has been growing day by day and the

sweep of globalization has engulfed all aspects of our existence. The concept of

global village may be the current flavour  but this process has created wider gaps

between the haves and the have-nots. The rising complexity has necessitated a change

in the role of administration, too.

Growing literacy and education have raised the  expectations of the people. Good

governance is the crying need of the hour. Right to information, right to employment, humanizing the face

of economic   reforms, and the concept of human rights  highlight the need for a new role of administration

and governance. The change for the better can come only through regular  training of all those who are

expected to deliver the goods, i.e., the bureaucracy.

Some of the basic principles of Foundational Training Course and State Appreciation Course are

oriented towards imparting the values of integrity, commitment and dynamism, in addition to imparting

deep knowledge about the basics of administration. A vibrant administration therefore will depend on an

appropriate State Training Policy.

The draft State Training Policy of SKIPA which has been submitted to State Govt. for approval  aims

to create an environment in which every officer of each department gets an opportunity to update his

skills,  attitudes and knowledge.

It was a golden moment for the Institute, when SKIPA was selected as a nodal training institute for

disaster management by the Home Ministry of Govt. of India, for  training the would be  master trainers in

the states of the Eastern region. In every financial year it is aimed that 400 participants from five states will be

undergoing training in twenty training sessions. Contd....Page 2
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faculty from A.T.I., Assam and Rajasthan had come
as Resource Persons. This programme was conducted
at the National level in the month of December 2004
in which twelve people were trained including par-
ticipants from Vishakhapattanam.

A beginning has been made, in the direction
of imparting  training at the grass roots level by
starting the first Regional Training Center of SKIPA
at Deoghar, which started functioning with effect
from 11.7.2005. We are grateful to the Principal
Secretary Rural Development co-operated in this
regard. Premises of Panchayati Raj Training Institute
have been made available to SKIPA for this purpose.

SKIPA has ambitious plans to expand its
training activities.  After many years, we have come
out with the Hindi and English versions of our Annual
Report 2004-2005, which have been widely circulated.

We are into various activities  related to
training, including the enrichment of our  library. This
Newsletter will keep you informed about it all. We
look forward to your suggestions and literary
contributions for not only enriching this Newsletter
but also improving the functioning of SKIPA.

Department of Personnel and Training, Govt.
of India, has been sponsoring multidisciplinary,
multidimensional Training courses for officials. The
subjects of training  ranging from women empowerment,
economic reforms, ethical issues in administration,
human rights, development and environmental issues,
f inancial management have been a source of
attraction for the participant officers all over the State.
Frequency of training courses on Computer Application
and Awareness has been initiated to make Govt.
officers computer friendly at the shortest possible time.

We have attempted to maintain discipline and
punctuality  during the multifarious  training courses
and it is a tribute to the hard  working faculty of the
institute, that in 2004-2005 a record no. of 25 training
courses were conducted in which 472 Officers of
different departments underwent training. This
newsletter brings  you the details.

Various training programmes under training of
trainers were successfully conducted in which twenty
three officers of various training Institutes were trained
under Direct Trainer Skill and Design of Training
programme.  Two weeks training programme under
Training Need Analysis was also carried  out in which
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lEikndh;
,d nh?kZ vUrjky ds mijkUr

Jhd`ik dh lekpkj if=dk vkids
le{k gS A vc fujUrjrk cuh jgsxh]
,slk fo’okl gS A bu fnuksa Jhd`ik dh xfrfof/k;ksa
us cgqvk;keh Lo:i xzg.k fd;k gS A ftldh ,d
>yd vkidks bl lekpkj&if=dk ls feysxh A
ge viuh izf’k{k.k xfrfof/k;ksa dh vUroZLrq ,oa
izfØ;k] nksuksa dh xq.koRrk vkSj l?kurk ds lkFk
izxfr dh vksj vxzlj gaS A  oSsls Hkh fodkl ,d
vuojr izfØ;k gS A Jhd`ik dks lkSaih tkrh ubZ
ftEesokfj;k¡ blds ladk; lnL;ksa dh izfrc)rk dk
gh izfrfcEcu gSa A

vkids lq>ko] fVIif.k;k¡ ,oa jpuk,¡ gesa
vUreZu ls vuqx`ghr djsaxh A bfr ‘kqHke~-
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evolve. Gone are the days when, in traditional
societies, skills and knowledge, were passed on from
generation to generation in the family. With growing
specialization and super-specialization, newer and
newer evolving technologies, newer techniques of
resource management, evolving almost by the day,
training must occupy an essentially fundamental
role for the sustained preservation and consolidation
of the accumulated knowledge, and skills of the
preceding generations.

Let us look at the situation in our Indian
context. The directive principles enshrined in our
constitution, are directed towards certain definite
socio-economic goals like facilitating adequate means
of livelihood for all citizens, ensuring that the
ownership, distribution and control of the resources
of the nation are directed towards the common good
all, removing and preventing concentration of wealth
and the means of production in a few hands etc. These
same socio-economic goals have been the broad
guiding principles of economic planning in India,
besides increasing productivity, and achieving higher
per capita income. Thus social justice and growth have
been given equal emphasis. In 1999-2000, while the
per capita income in India, was 450 US $ at exchange
rate prices, purchasing-capacity wise, it stood at 2149
US $. Even purchasing-capacity wise, we are at the level
of 65% of China (3291 US $), 9% of Japan (24041
US $), and 7% of USA (30600 $). Right from the 1st
Five-year Plan, our priorities have revolved around
self-reliance, growth and social justice.

Changing Plan Priorities

While in the 1st plan we concentrated on
self-sufficiency in food and agriculture, the 2nd and
3rd plans laid emphasis on heavy and basic
industries and self-reliance. From 4th plan onwards,
we concentrated on high growth and expansion of
the economy. During 6th Plan a number of schemes
were launched which were aimed at direct attack on
poverty. Schemes for employment creation like IRDP,
NREP, RLEGP were specifically aimed at employment
creation in the rural areas on a large scale. This trend
continued up to the 7th Plan. It was in the 8th
plan, that Economic Reforms were launched for the

Role of Training in Skill Upgradation & Creation
of Employment Potential

Introduction

Training involves impar t ing
appropr ia te  knowledge,

skills and attitudes to the manpower belonging
to an  organization, for the sake of achieving the
goals of that   organization. Though a generally
neglected area, it is nevertheless an important tool,
whether in the government sector or in the private
corporate sector. SKIPA provides orientation training to
gazetted state govt. servants, for certain state service
cadres, immediately after they enter the service. In
addition to this initial orientation training, it also
provides refresher courses and in-service training
to officers of middle level seniority, in different
areas of governance and development administration
from time to time. The role of SKIPA and the
various courses (including the State Appreciation
Course, for the members of IAS and IFS, allotted
to Jharkhand cadre) conducted by it, have been
given in detail elsewhere in this Newsletter. Here
we shall consider the meaning and role of training
in its broader and larger perspective, particularly
in the context of its vital role and importance in
skill upgradation and creating employment potential.

The concept of job and fruitful employment has
undergone considerable change in recent times.
Employment is generally construed to mean a
regular job, i.e., working for a living, with a steady
income. However its deeper and fuller meaning
includes three aspects viz. income aspect, production
aspect (the fruit of the work should be in the form
of some useful product and/or service) and the
recognition aspect.

Changing Scenario

In the present  era of  economic reforms,
globalization, and liberalization, job opportunities
are getting more and more sharply defined in terms
of special ized needs of the economy and the
market forces. Consequently, education and training
have acquired greater meaning today for the
dignity of human life. The global trend has been
that all societies, as they develop, move towards a
knowledge-based culture and economy, as they

— R. S. PODDAR, Director, SKIPA
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liberalization of the economy. The era of liberalization,
disinvestment and emphasis on high growth, has been
continuing ever-since then. However the experience
of liberalization indicated an adverse impact on the
employment scenario. While the growth of employment,
in the public sector, dropped down to 0.53% in the
nineties, from 1.2% in the eighties, the same in the
private sector rose from 0.45% p.a. to 1.87% during
the corresponding period. The overall unemployment
rate, rose from 7% in 1999-2000 to 9% in 2002-2003.
Hence, in the 10th plan the emphasis has shifted from
liberalization per-se to liberalization with a human
face, where employment is also one of the basic con-
cerns. It was in this context that the Employment
Guarantee Act was passed in 2004 which aims at
providing a minimum of 100 days of employment, in
a year, to any one member from a BPL family (BPL
meaning below the poverty line).

The present growth rate of population in
India is 1.6% p.a. which is also the growth rate of
work-force, i.e., the population in the age group
15-60 available for work in the job market. The
percentage of population below poverty line standing
at 26%, presently there are nearly 5 crore BPL
families in India. The challenge for the planners
and policy-makers is enormous. The growth rate
of GDP in 2003-2004 has been 8% and it is esti-
mated to go up to 9% by the end of the 10th plan
period. Estimates show that, if 8% growth rate of
the economy is maintained, then in the normal
course, the unemployment rate will rise from 9%
to 9.79% unless, specific targeted policy interven-
tions are made.

In this context, India faces stiff challenges for
bringing the 5 crore BPL families above poverty line.
Specific and targeted policy interventions will have
to be made for creating 1 million additional jobs per
annum for the next 10 years in order to begin to
create a dent in the unemployment problem.

Knowledge-based Resources & their
Importance

Robert Solow, the Nobel Laureate economist,
who studied the growth of US economy during the
past century has found that, in the period 1900-1950,
7/8th of the growth was due to technical progress
and only 1/8th was driven purely by capital .
Similarly, for the period 1929-1982, he finds that 94%
of the growth was due to knowledge generation, and
R&D effort, and only 6% was attributable to capital.

He seems to suggest that application of knowledge
and better resource management is a factor of far
greater importance than capital per-se. Financial
resources are no longer the key factor and the
importance of human capital is far stronger than plants
and machinery. In India too, we have experienced
the green revolution, the white revolution, and the
latest ICT ( Information & Communication Technology)
revolution. All of these have been possible through
the inputs of greater knowledge, better practices, use
of better technology, better management of resources
and intensive application of knowledge-based resources.

The results of an ILO study report suggest that :-

(a) Almost 60% of all industrial output is based
on information.

(b) Modern manufacturing sector depends on
management of information relating to qual-
ity, cost of scheduling, and management of
materials and production process.

(c) Services sector which has the greatest potential
for creating new employment opportunities, is
predominantly knowledge-based.

(d) Growth of employment potential is driven by
rapid expansion of Small & Medium Enterprises
(SME sector), Technology intensive sectors.

Role of SME Sector

The traditional thinking was that setting up large
industries in the organized sector is the only way to
create employment. But the in-depth ILO study
referred to above, indicates that the largest share new
jobs can come from SME units in UNORGANISED
sector. Also the SME & unorganized sector has 7 times
greater labour intensity, per unit of production, as
compared to organized sector. In Asian tiger countries
like South Korea, 99% of all manufacturing is  done
in SME units, which give almost 70% of the total
employment in the country. In USA too, 50% of the
private sector workforce is in small firms, 60% of
which have less than 5 employees each. Even in
India, at present 92% of current employment is in
SME and cottage industries sector.

It is obvious that we have to frame policies in
favour of SME sector. The SME sector is, inspite of
the open economy in the era of liberalization, better
insulated from the volatility and fluctuations of the
world markets. The high employment sectors of the
future will be in the following areas :—
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work-force is still engaged in agriculture. And yet, there is
hardly any vocational training facility for farmers. Of
course there are 300 KVK’s (Krishi Vigyan Kendras), but
there presence is worth even less than a drop in the ocean,
in view of the huge work-force engaged in agriculture.

A vision for tomorrow’s vocational training (VT)
will have to incorporate remodeling of VT from
existing class-room mode teaching to project-cum-
demonstration mode. A nation-wide network of
50,000 computerised vocational training centres will
have to be run as private, self-employed businesses
like STD booths and Internet Cafes. They would then
be able to cater to the training needs of 1 crore
work-force being added every year. Agricultural
education will have to move from campus to villages,
incorporating a national network of farm-schools
carrying out demonstration-cum-training on lands
leased from farmers in areas enumerated earlier.
Educated farmers can be trained to work as
self-employed instructors in these farms.

Amartya Sen’s Study
In one of his studies, the Nobel Laureate

economist Amartya Sen points out a basic difference
in the trend of employment pattern in developed and
developing economies. In USA 80% of employment
of the work-force is as wage worker, in contrast to
only 1% being unpaid family work and 11% being
workers on own account (sel f-employed and
free-lance worker category). In Malaysia these
percentages are 56%, 8% and 34% respectively. In
Japan the corresponding figures are 54%, 24% and
22%, whereas the percentage of workers in Korea in
the said categor ies  are 21%, 29% and 44%
respectively. The unmistakable conclusion is that in
newly developing economies, the contribution of
unpaid family worker and workers on own account
categories is far higher than wage employment as
compared to developed economies like USA. Thus
generation of employment in unpaid family work and
self employment modes in SME sector, tiny   sector,
cottage industries will have to be given their due place
through proactive policy interventions. Sen gives his
far reaching conclusions suggesting that policy
making should be a social process, and not a
bureaucratic exercise. Formulation of policies and
programmes should have meaningful involvement
of all the stake-holders. Household production
modes, and util ization of the existing shelf of
technologies with domestic non-wage labour, should
have important place in policies for developing
economies of less developed countries.

5

(a) Commercial agriculture, agro industry and
agri-business, cash crops, crop-diversification,
watershed development programmes,
frui t-processing, vegetable processing,
packaging and distribution activities.

(b) Afforestation for pulp, fuel, power (bio-diesel),
reforestation, timber, fodder, medicinal plants
& herbs.

(c) Retail/wholesale trade

(d) Tourism, transport and community services

(e) Garment industry

(f) Housing construction

(g) IT and IT enabled services

(h) Health services, Education services, SSI & MI
units in textiles

(i) Financial services

We have presently, 71 millions hectares under for-
est cover, but 50% of the existing forests are degraded.
And we are a nett importer of forest products spending
2.5 billion $ precious foreign exchange every year. We
process only 2% of our fruits and vegetables. Contrast
this with 70-80% of fruits and vegetables processed by
countries like Brazil and Malaysia. An estimated 50
million man-years of additional employment can be
generated from these sectors over the next five years
almost eliminating the problem of unemployment.
Almost because 2 to 3% unemployment is considered
normal for the health and vibrancy of the economy.

Skill Generation & Technical Skills

In the backdrop of this analysis, let us examine
the technical and vocational training scenario in our
country and assess whether the existing facilities and
the infrastructure of training is adequate or not.
India has 7 world-class lIT’s, 500 engineering
colleges, and nearly 4300 ITI’s imparting training in
67 different trades. Of these 4300 odd ITI’s only 1654
are Govt. run and the remaining ones, forming the
majority, are in the private sector. All these technical
and vocational training institutions taken together
impart vocational training to 17 lakh persons annually.
This can cover only 14% of the annual addition to
the work-force in the country, which is estimated to
be 1.2 crore p.a. India is often said to have an enormous
base of scientists, engineers and technically trained
people. Yet, as percentage of total population
(0.015%), we are at the level of 1/100th of USA,
1/50th of South Korea and 1/3rd of China. Obviously
there is a huge gap to be met. Almost 58% of Indian
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Conclusion
Our visionary President, Shri A. P. J. Abdul Kalam

exactly stressed the above very facts in his Independence
Day speech when he prescribed the following three
pronged strategy to make education attractive and con-
ducive to employment generation.

(a) The education system should highlight the
importance of entrepreneurship and prepare the
students right from college level to get oriented
towards setting up of enterprises. For this
college syllabi, in all disciplines, should include
topics and practicals geared towards this end.

(b) Banking system should proactively provide
venture capital at every village level to prospective
entrepreneurs.

(c) There  has  to  be  consc ious  e f fo r t  fo r
genera t ion of  marketab le  products  and
enhancement of purchasing power among
the people ,  th rough implementa t ion o f
programmes such as  rura l  connect iv i ty,
regional  l ink ing of  r ivers ,  inf ras t ructure
missions, power missions and tourism.

Al l  th is  points  towards the t remendous
importance that education and training are going to
acquire in the coming years when it comes to
creation of employment and employment potential.
Specialised training and education are the backbone
of modern society and they are the most important
element for the growth and prosperity of a nation.

Counting Correct ?
(A Puzzle)

Fill in the blanks in the following sentence with the count of vowels in the sentence so that it is correct both
grammatically and mathematically. The number of vowels should be written in words (not in figures). For
example ‘one’, ‘two’, ‘three’, ...etc. has to be entered for the number of the concerned vowel in the
appropriate blank space according to the count of that vowel.

This sentence contains ............. a’s, ............. e’s, ............. i’s, ............. o’s, and ............. u’s,

(This Puzzle has more than one solution)

efgyk fodkl gsrq ljdkj ds fofHkUu dk;ZØe
& ,0 ,u0 flUgk]& ,0 ,u0 flUgk]& ,0 ,u0 flUgk]& ,0 ,u0 flUgk]& ,0 ,u0 flUgk] la;qDr funs’kd] Jh d`".k yksd ç'kklu laLFkku] jk¡ph

fuEufyf[kr dk;ZØeksa esa ljdkjh ra= }kjk
ekfgykvksa dh lgHkkfxrk ij fo'ks"k :i ls
/;ku fn;k x;k gS &

d½d½d½d½d½ xjhch mUewyu dk;ZØe %&xjhch mUewyu dk;ZØe %&xjhch mUewyu dk;ZØe %&xjhch mUewyu dk;ZØe %&xjhch mUewyu dk;ZØe %&
i ½ vk;tud dk;ZØe
i i ½ fu;kstutud ¼jkstxkjksUeq[kh½ dk;ZØe

[k½[k½[k½[k½[k½ dY;k.k dk;ZØedY;k.k dk;ZØedY;k.k dk;ZØedY;k.k dk;ZØedY;k.k dk;ZØe

x½x½x½x½x½ lkekftd lqj{kk dk;ZØelkekftd lqj{kk dk;ZØelkekftd lqj{kk dk;ZØelkekftd lqj{kk dk;ZØelkekftd lqj{kk dk;ZØe

?k½?k½?k½?k½?k½ lkeqnkf;d fodkl dk;ZØelkeqnkf;d fodkl dk;ZØelkeqnkf;d fodkl dk;ZØelkeqnkf;d fodkl dk;ZØelkeqnkf;d fodkl dk;ZØe

MMMMM----- ½½½½½ fo'ks"k {ks= dk;ZØefo'ks"k {ks= dk;ZØefo'ks"k {ks= dk;ZØefo'ks"k {ks= dk;ZØefo'ks"k {ks= dk;ZØe

mijksDr dk;ZØeksa ds vUrxZr jkT; ljdkj }kjk efgykvksa
ds fodkl l’kDrhdj.k gsrq fofHkUu dk;ZØe pyk;s tkrs gSa] ftuesa
fuEufyf[kr foHkkxksa }kjk egÙoiw.kZ Hkwfedk vnk dh tkrh gS %&

1-   d̀f"k foHkkx }kjk d̀f"k dk;Z gsrq efgykvksa dks mUur cht]
[kkn] dhVuk'kd nokb;k¡ ,oa mPp mRiknu {kerk okys chtksa dks
miyC/k djk;k tkrk gSA lkFk&gh&lkFk nygu] m|ku ,oa vU;
Qynkj ò{kksa ds fodkl gsrq leqfpr lgk;rk çnku dh tkrh gSA

2- i'kqikyu foHkkx }kjk efgykvksa dks i'kq/ku ,oa eRL;ikyu
gsrq fofHkUu lqfo/kk;sa çnku dh tkrh gaSA

3- lgdkfjrk foHkkx }kjk ÞySEil~ß vFkok ßiSDlÞ }kjk dsUnzh;
lgdkfjrk cSad ds ek/;e ls _.k miyC/k djkdj d̀f"k mRiknu
,oa lgdkfjrk {ks= esa efgykvksa dh Hkkxhnkjh lqfuf'pr dh
tkrh gSA lkFk&gh&lkFk lCth mRiknu ,oa muds foi.ku esa
HkstQsM }kjk lgk;rk çnku dh tkrh gS¼1½A

4- dY;k.k foHkkx }kjk dY;k.k funs'kky; ds vUrxZr
vkjf{kr oxZ dh Nk=kvks a dks Nk=o`fÙk Lojkstxkj gsrq
Lof.kZe ;kstuk] çf'k{k.k gsrq le`f) çf'k{k.k vuqnku ;kstuk
,oa Nk=kokl dh lqfo/kk] vkjf{kr oxZ dh efgykvksa ds
fy, fpfdRlk vuqnku] fof/kd lgk;rk ,oa vUrtkZrh; fookg
vuqnku çnku fd;s tkrs gSaA lkFk gh fodykax Nk=kvksa ,oa
efgykvksa ds fy;s f'k{k.k ,oa çf'k{k.k dh leqfpr lqfo/kk çnku
dh tkrh gSA

5- jkT;&Lrjh; vuqlwfpr tutkfr@vuqlwfpr tkfr
lgdkfjrk fodkl fuxe ds vUrxZr bl oxZ dh efgykvksa dks
fo'ks"k vkfFkZd lgk;rk çnku dj jkstxkj ds volj fn;s tkrs gSaA

5
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6- lekt&dY;k.k] efgyk ,oa cky&fodkl foHkkx }kjk lekt
dY;k.k ds vUrxZr lesfdr cky fodkl lsok ds vUrxZr
efgykvksa dks vkaxuckM+h dsUnzksa ds ek/;e ls iks"k.k ,oa fpfdRlk
lqfo/kk çnku djukA bfUnjk efgyk ;kstuk] ftldk foy;u
,d lesfdr efgyk l'kDrhdj.k ;kstuk ÞLo;a fl)kß esa gks
x;k gS] }kjk ÞLo;a lgk;rk lewgß ds ek/;e ls vkfFkZd
mRFkku esa enn djuk gSA blds vfrfjDr fofHkUu çdkj ds
jkT; Lrjh; dY;k.k dk;ZØe pyk;s tkrs gSa ftuesa fodykax
efgykvkssa dks lgk;rk] ngst fojks/kh dk;ZØe bR;kfn fufgr gSaA

7- LokLF;] fpfdRlk&f'k{kk ,oa ifjokj dY;k.k foHkkx }kjk
LokLF; funs'kky; ds vUrxZr efgykvkssa dks tula[;k fu;a=.k
ds fy, fo'ks"k çdkj dh fpfdRlk lqfo/kk;sa çkFkfed LokLF;
dsUnz ds ek/;e ls çnku dh tkrh gSaA blds vykok ifjokj
dY;k.k gsrq fofHkUu çdkj ds f'kfojksa }kjk efgykvksa ds LokLF;
gsrq dk;ZØe pyk;s tkrs gSaA

8- Je fu;kstu ,oa çf'k{k.k foHkkx }kjk lkekftd&lqj{kk
funs'kky; ds vUrxZr  vlgk;] ,oa o`)k dks o`)koLFkk isU'ku]
ca/kqvk etnwj dk;ZØe] nq?kZVuk vuqnku] >ksiM+h chek ;kstuk
bR;kfn ds vUrxZr vkfFkZd lgk;rk çnku dh tkrh gSaA ;Fkk
xjhc efgykvksa ds chp oL= forfjr fd;s tkrs gSaA

9- jktLo ,oa Hkwfe lq/kkj foHkkx }kjk Hkwfeghu efgykvksa dks
tehu fn;s tkrs gSaA

10- lgk;~; ,oa iquokZl foHkkx }kjk çkd`frd vkink ls
ihfM+r efgykvksa dks lgk;rk nh tkrh gSA

11- xzkeh.k fodkl foHkkx }kjk efgykvksa ds fy, fofHkUu
dk;ZØeksa esa egÙoiw.kZ lk>snkjh lqfuf'pr dh tkrh gSA Lo.kZ
t;Urh xzke Lojkstxkj ;kstuk] tokgj xzke le`f) ;kstuk]
lEiw.kZ xzkeh.k jkstxkj ;kstuk] bfUnjk vkokl ;kstuk] ç/kku
ea=h vkokl ;kstuk] lqfuf'pr jkstxkj ;kstuk] ç/kkuea=h xzke
lM+d ;kstuk] eq[;ea=h xzke lsrq ;kstuk ds vUrxZr jkstxkj]
vk; rFkk vkoklh; ,oa vU; lqfo/kk,¡ çnku dh tkrh gSaA
blds vfrfjDr jkT; iapk;rh jkt foÙk fuxe }kjk] iapk;rh
jkT; laLFkkvksa ds ek/;e ls  efgykvksa dks fo'ks"k lqfo/kk çnku
dh tkrh gSA lkFk&gh&lkFk lkaln@fo/kk;d LFkkuh; {ks=
fodkl dks"k ls fofHkUu ;kstukvksa esa efgykvksa dh lgHkkfxrk
lqfuf'pr dh tkrh gSA dfBu ,oa nqxZe {ks=ksa esa jgus okyh
efgykvksa ds fy, fo'ks"k {ks= dk;ZØe lapkfyr fd;s tkrs gSaA

12- uxj fodkl foHkkx }kjk Lo.kZ t;arh 'kgjh jkstxkj
;kstuk ds vUrxZr ftyk uxj fodkl vfHkdj.k ds ek/;e ls
efgykvksa ds LFkkuh; lewg] LFkkuh; lfefr;k¡] lkeqnkf;d
fodkl lfefr;ksa ds dk;Zjr efgykvksa dks jkstxkjksUeq[kh vkfFkZd
lgk;rk çnku dh tkrh gSA

13- m|ksx foHkkx }kjk f'kf{kr csjkstxkj efgykvksa dks ç/kku
ea=h jkstxkj ;kstuk ds vUrxZr Lo&fu;kstu ds volj çnku
fd;s tkrs gSaA lkFk gh fo'ks"k vaxhHkwr ;kstuk ds vUrxZr
vuqlwfpr tkfr dh csjkstxkj efgykvkssa dks lgk;rk çnku dh
tkrh gSA

14- ekuo lalk/ku fodkl foHkkx }kjk çkFkfed Ldwy rd
dh Nk=kvksa dks lqfuf'pr jkstxkj ;kstuk ,oa jk"Vªh; iks"k.k
lgk;rk dk;ZØe ds vUrxZr fnu dk Hkkstu nsus dk çko/kku
gSA blds vfrfjDr jkT; f'k{kk ifj;kstuk }kjk f'k{kk esa
çkFkfed fo|ky; dh Nk=kvksa ds fy, lw{e Lrjh; f'k{kk
;kstuk rFkk loZ f'k{kk vfHk;ku ds vUrxZr lUrks"ktud dksfV
dh f'k{kk çnku djus dk çko/kku gSA jk"Vªh; lk{kjrk fe'ku
}kjk yM+fd;ksa@;qofr;ksa@efgykvksa dh lk{kjrk ij fo'ks"k
/;ku fn;k tkrk gSA

15- mtkZ foHkkx }kjk lkesfdr xzkeh.k mtkZ dk;ZØe ds
vUrxZr jkT; xSj ikjEifjd mtkZ fodkl ,tsUlh ¼tsMk½ ds
ek/;e ls efgykvksa dks ok;q] lkSj mtkZ rFkk ck;ksxSl ds
mi;ksx gsrq lqfo/kk;sa çnku dh tkrh gSa rFkk lkSj mtkZ ds
çdk'k ls lkSj&dqdj] lkSj&ghVj] lkSj&iEi ds mi;ksx esa foÙkh;
lgk;rk çnku dh tkrh gSA lkFk&gh&lkFk ck;ks xSl }kjk
çdk'k] ck;ksxSl cuZj] fodflr pwYgk iou pDdh ds mi;ksx
gsrq vkfFkZd lgk;rk çnku djus dk çko/kku gS] ftlls
efgykvksa dks jks'kuh] [kkuk cukus ,oa flapkbZ esa lqfo/kk çnku
dh tkrh gSA

16- ou ,oa i;kZoj.k foHkkx }kjk la;qDr ou çca/ku ,oa y?kq
ou mRiknu esa efgykvksa dh lgHkkfxrk lqfuf'pr dh tkrh gSA

17- ty lalk/ku foHkkx ds vUrxZr y?kq flapkbZ }kjk Þxzke
HkkxhjFkh ;kstukß ds vUrxZr d̀f"k dk;Z esa jr efgykvksa] [ksfrgj
etnwjksa dks flapkbZ lalk/ku çnku djus dk çko/kku gSA

18- foÙk&foHkkx ds vUrxZr jk"Vªh; cpr funs'kky; ds ek/;e
ls jk"Vªh; cpr ;kstukvksa }kjk efgykvksa esa cpr dh çòfÙk rFkk
vfrfjDr vk; mRiUu djus dh çsj.kk çnku dh tkrh gSA
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There is lot of debate on the emission
reduct ion of  green house gases  in  the
International Forums. The people have realized
the effect of the emission of the green house gases
in the atmosphere. The Ministry of Environment
&  Forest has issued an order in the month of
April 2004 to constitute a National Clean
Development Mechanism Authority for the
purpose of protecting and improving the quality
of environment in terms of the Kyoto Protocol.

In the light of the emerging scenario at the
National and the International Level, very
little efforts is being made through this article to
make the readers aware of the issues which if
not taken care of may prove catastrophic and
our future generation will suffer from our negligent
attitude towards nature.

Human activities are increasing Green
House Gases (GHG) into atmosphere. The re-
lease of gases by burning fossil fuels, agricultural
activities & industrial process is the raising level
of GHG and changing the climate. The global
temperature have risen by 0.6OC over the
20th century. This will rise by 1.4 - 5.8OC by
the year 2100. The change will be much larger
than any climatic change experienced during
last 10,000 years.

The climate change will have a significant
impact on the global environment. The mean sea
level is expected to rise by 9-88 cm by the year
2100, casuing flooding in many low lying areas
and other damage. Climatic zones may shift pole
wards damaging forests, rangelands and other
eco-systems.

Food scarcity is unlikely to be threatened
at global level but some regions may face scar-
city of food.

IMPACT OF GREEN HOUSE GAS EMMISSION
— A. S. Rawat, Dy. CF, Evaluation-cum-Planning Cell, Department of Forest, Jharkhand, Ranchi

Water resources may be affected as precipita-
tion and evaporation pattern may change.

The climate system must adjust to the rising
green house gas levels to keep the global energy
budget in balance. This adjustment will include
global warming of the earth surface and lower
atmosphere. The small rise in temperature will
be accompanied by many changes. The cooling
effects of man made aerosols may counteract the
warming by reflecting the sunlight but their
existence in the atmosphere being for a short time
may not be so effective in overcoming the warming.

Although water vapor is largest contributor
to natural green house effect but CO2 is currently
responsible for 60%, methane contributes 20%
of the enhanced green house effect. Whereas
the nitrogen oxide and other industrial gases
contribute remaining 20% of the enhanced green
house effect. Future green house gas emission
will depend on global population, economic,
technological & social trends.

The green house gas levels may change the
future, as some of the areas may be warm much
more than the other areas. By the end of 21st
century the winter temperature in Northern
Canada, Greenland and Northern Asia may
increase and it is predicted to rise by 40% more
than the global average. Inland regions will warm
faster than the ocean & coastal zone. The
global precipitation is predicted to increase but
at local level, it may remain uncertain.

We are l ikely to see the frequency &
intensi ty of extreme weather events and
experience more hot days and heat waves,
fewer frost days and cold spells and other
unforeseen changes.
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20 twu 2005 ls Hkkjrh; ç'kklfud lsok ds 2004 cSp
ds rhu ijh{;eku inkf/kdkfj;ksa dk jkT; ifjcks/ku l= çkjEHk
gqvkA ;g çf'k{k.k ik¡p lIrkg rd vk;ksftr gksxk A bl çf'k{k.k
dh l= funsf'kdk Jherh foHkk dqekjh] la;qDr funs'kd gaSA
fofHkUu foHkkxksa ds lfpo ,oa fo'ofo|ky; ds çk/;kidx.k ijh{;eku
inkf/kdkfj;ksa ds lkFk çlaxk/khu fo"k;ksa ij foe'kZjr gSaA

laLFkku ifjlj ,oa vkolaLFkku ifjlj ,oa vkolaLFkku ifjlj ,oa vkolaLFkku ifjlj ,oa vkolaLFkku ifjlj ,oa vkokkkkklh; dkWyksuh dk mUu;ulh; dkWyksuh dk mUu;ulh; dkWyksuh dk mUu;ulh; dkWyksuh dk mUu;ulh; dkWyksuh dk mUu;u
Jh d`".k yksd ç'kklu laLFkku] jk¡ph ds egkfuns'kd

Jherh y{eh flag us fnukad 13-05-2005 dks Hkou fuekZ.k
foHkkx] is;ty ,oa LoPNrk foHkkx] fo|qr foHkkx ,oa >kj[k.M
jkT; fo|qr cksMZ ds inkf/kdkfj;ksa ds lkFk ,d cSBd dj
laLFkku ds ifjlj ,oa laLFkku dh vkoklh; dkWyksuh dh LoPNrk]
tykiwfrZ O;oLFkk] fctyh vkiwfrZ dh fLFkfr dh leh{kk dhA

laLFkku dh ifjlj lfefr }kjk fujh{k.k dj viuk çfrosnu
lefiZr fd;k x;k FkkA jk¡ph iqfyl ykbu ds fudV fLFkr
laLFkku dh vkoklh; dkWyksuh esa Þ,ß VkbZi ds dqy 39 vkokl
pkj CykWdksa esa fufeZr gSA lHkh Hkouksa dh gkyr n;uh; gSA
vkoklksa ds lsfIVd VSad VwV x;s gSa vkSj Hkou dk ey&ty
ifjlj esa cg jgk gSA Msªu ikbi VwV x;s gSa ,oa ikuh dk cgko
lh/ks Hkou dh nhokjksa ij gksus ds dkj.k IykLVj vkfn VwV x;s
gSaA ukfy;ksa ls ikuh dh fudklh dh leqfpr O;oLFkk ugha jgus
ds dkj.k ;=&r= xUns ikuh dk cgko gks jgk gSA

mDr vkoklh; ifjlj esa ,d dqvk¡ fufeZr gS ftldk
mi;ksx ugha gks jgk gSA tykiwfrZ gsrq ,d iEi gkml fufeZr
gS ijUrq leqfpr tykiwfrZ O;oLFkk ugha gSA ,d eksVj iEi
yxkdj tykiwfrZ dh O;oLFkk dh tk ldrh gSA

is;ty ,oa LoPNrk foHkkx ds lfpo Jh lq/khj çlkn }kjk
vk'oklu fn;k x;k fd leqfpr tykiwfrZ O;oLFkk
laca/kh tks Hkh dk;Z lq>k, x, gSa] mUgas 15 fnuksa ds vUnj
lEikfnr djk fn;k tk;xkA Hkou fuekZ.k foHkkx dh vksj ls
ifjlj lfefr }kjk lq>k, x, fofHkUu dk;ksZa dks muds fu"ikfnr
djus dh vof/k dks /;ku esa j[krs gq, Øe'k% ,d ekg ls nks
ekg dh vof/k esa iw.kZ dj fy;s tkus dk vk'oklu fn;k x;k
gSA fo|qr foHkkx ,ao >kj[k.M jkT; fo|qr cksMZ }kjk vk'oklu
fn;k x;k fd muesa vkil esa leUo; LFkkfir djrs gq, fo|qr
vkiwfrZ laca/kh dk;Z tSls & u;k VªkalQkWeZj yxkuk] dusD'ku
nsuk] ehVj LFkkfir djuk vkfn dk;ksZa dks iw.kZ djus dh
lEHkkfor vof/k dks /;ku esa j[krs gq, ,d ekg ls nks ekg ds
vUnj iw.kZ dj fy;k tk;xkA

vkoklh; {ks= esa ftu deZpkfj;ksa }kjk voS/k fuekZ.k dj
fy;k x;k gS mUgas ,d lIrkg ds vUnj gVkus vkSj Hkou dk
ekSfyd Lo:i iqu% LFkkfir djus dk vkns'k fn;k x;k A

çf'k{k.kçf'k{k.kçf'k{k.kçf'k{k.kçf'k{k.k     xfrfof/k;k¡xfrfof/k;k¡xfrfof/k;k¡xfrfof/k;k¡xfrfof/k;k¡
xr 13 twu ls 17 twu 2005 rd Jh d`".k yksd ç'kklu

laLFkku] jk¡ph esa jkT; ds lsokjr inkf/kdkfj;ksa ds fy,
çf'k{k.k l= vk;ksftr fd, x,A ,d çf'k{k.k l= ÞfoÙkh;
çca/kuß fo"k;d Fkk]
nwljk ßtula[;k òf)]
xjhch ,oa csjkstxkjhÞ]
fo"k;dA ;s nk suk s a
çf'k{k.k l= Hkkjr
ljdkj ds dkfeZd ,oa
çf'k{k.k foHkkx }kjk
çk;ksftr FksA

ÞfoÙkh; çca/kuß l= ds l= funs'kd Jh ih0 eq[kthZ] mi
funs'kd ¼ys[kk½ Fks A bl çf'k{k.k l= esa 53 ¼frjiu½ çfrHkkfx;ksa
us Hkkx fy;k tks xzkeh.k fodkl foHkkx] foÙk foHkkx] dY;k.k
foHkkx] d`f"k foHkkx] i'kqikyu ,oa eRL; foHkkx vkfn ls
lEc) FksA bl l= ds fofHkUu fo"k;ksa ij egkys[kkdkj dk;kZy;
ds ojh; inkf/kdkfj;ksa us çdk'k MkykA

Þtula[;k o`f) xjhch ,oa csjkstxkjhÞ fo"k;d çf'k{k.k
l= ds l= funs'kd Jh j.ksUnz dqekj] lgk;d funs'kd
¼ç'kklu½ FksA bl çf'k{k.k esa dqy 30 ¼rhl½ çfrHkkfx;ksa us

Hkkx fy;k tks xzkeh.k
fodkl  foHkkx  ,oa
fpfdRlk  foHkkx  ds
inkf/kdkjh Fk sA bl
çf'k{k.k ds fofHkUu fo"k;ksa
ij MkW0 jes'k 'kj.k tSls
vFkZ'kkL=h  ,oa Jh vkj0
,l0 iksíkj] funs'kd]

Jh d`".k yksd ç'kklu laLFkku] jk¡ph] Jh vkj0 ,l0 'kekZ]
ç/kku lfpo] xzkeh.k fodkl foHkkx] Jh lq[knso flag] lfpo]
lekt dY;k.k ,oa tulEidZ foHkkx] Jh ,l0 ds0 pkS/kjh]
lfpo] i;ZVu foHkkx vkfn us çdk'k MkykA

13 twu 2005 dks nksuksa l=ksa dks la;qDr :i ls mn~?kkfVr
djrs gq, Jherh y{eh flag] egkfuns'kd] Jhd̀".k yksd ç'kklu
laLFkku] jk¡ph us çfrHkkfx;ksa dks l=ksa esa lle; mifLFkr jg
dj iw.kZ ykHk mBkus dk funsZ'k fn;k rkfd os ykSV dj vius
dÙkZO; LFky ij tk,¡ rks iwoZ dh rqyuk esa csgrj ,oa uohure
tkudkfj;ksa ls ySl gksaA 17 twu 2005 dks vijkg~u ds lekiu
l= esa çfrHkkfx;ksa us vius çf'k{k.kksa ds vuqHkoksa ij fopkj j[ksaA
egkfuns'kd dh 'kqHkkdka{kk ds lkFk l=ksa dk lekiu gqvkA

ek0 fo/kku lHkk/;{k dk O;k[;ku

Jh vkj- ,l- 'kekZ] ç/kku lfpo]
xzkeh.k fodkl foHkkx dk O;k[;ku
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cSBd esa laLFkku ds funs'kd lfgr is;ty ,oa LoPNrk
foHkkx ds lfpo Jh lq/khj çlkn] Hkou fuekZ.k foHkkx ,oa
>kj[k.M jkT; fo|qr cksMZ ds ojh; inkf/kdkfj;ksa ds vfrfjDr
laLFkku ds lHkh inkf/kdkjh mifLFkr FksA

Jh d`".k yksd ç'kklu laLFkku] jk ¡ph es a fnukad
16-05-2005 ls 20-05-2005 rd ß vkink çca/kuß ij ik¡p fnolh;
çf'k{k.k dk;ZØe vk;ksftr fd;k x;kA bl çf'k{k.k esa jkT;
ljdkj ds jktif=r Lrj ds inkf/kdkjh] tSls jkT; ç'kklfud
lsok] jkT; iqfyl lsok rFkk fpfdRlk lsok ds inkf/kdkfj;ksa us
Hkkx fy;kA çf'k{k.k esa elqjh
esa fo'ks"k çf'k{k.k çkIr Hkk0
ç0 ls0 ,oa Hkk0 iq0 ls0 Lrj
ds inkf/kdkfj;ksa us çf'k{k.k
fn;kA blds vykos çFke ckj
Hkkjrh; ekSle foKku] jsyos]
nwjlapkj rFkk [kuu foHkkx
ds inkf/kdkfj;ksa dks Hkh vfrfFk
oDrk ds lkFk esa vkeaf=r fd;k x;kA vkink dh ?kVukvksa esa tSls
jsy nq?kZVuk] [kku nq?kZVuk esa lacaf/kr foHkkxksa }kjk D;k dkjZokbZ
dh tkrh gS blds ckjs esa crk;k x;kA ck<+] pØokr] vk¡/kh]

lq[kkM+ tSlh ?kVukvksa dk iwokZuqeku yxkdj [krjs ,oa tku&eky
dh gkfu dks de fd;k tk ldrk gSA blesa ekSle foHkkx cgqr
egÙoiw.kZ Hkwfedk fuHkkrk gSA vkink laca/kh lwpukvksa esa fçaV vkSj
bysDVªkWfud ehfM;k dh egÙoiw.kZ Hkwfedk gksrh gSA bls /;ku esa
j[krs gq, jk¡ph ,Dlçsl ds lEiknd ,oa ojh;re ehfM;k ilZu
Jh cychj nÙk th dks  vfrfFk oDrk ds :i esa vkeaf=r fd;k
x;kA

çk;% ,slk gksrk gS fd ns'k
esa c<+rh fo?kVudkjh rÙoksa
}kjk dh xbZ jk"Vªfojks/kh dk;ksaZ]
HkwdEi] ck<+ fdlh Hkh rjg
dh nq?kZVuk ds cpko dk;ksZa
es a lsuk egÙoiw.kZ Hkwfedk
fuHkkrh gSA bl vkyksd esa
lsuk ds ojh; inkf/kdkjh us
Hkh vfrfFk oDrk ds :i esa inkf/kdkfj;ksa dks lsuk dh Hkwfedk
ds ckjs esa foLr`r tkudkjh çnku dhA  çfrHkkxh inkf/kdkfj;kas
dks vkxyxh dh fLFkfr esa cpko ds mik;ksa ij O;ogkfjd
çf'k{k.k gsrq çf'k{k.k nsus dk dk;ZØe Hkh çLrkfor gSA

dEI;qVj çf'k{k.k

TRAINING ACTIVITIES

Foundational Training Programme

Two foundational training programme for IAS
(Probationers) have been conducted at SKIPA in
the  year 2004-05.

(1) The first training programme of this financial
year has been run for a period of two weeks from
18th May 2004 to 2nd June, 2004. For this
training course of two weeks there was only one
IAS (Probationer), Shri Manish Ranjan. This was
the second phase of his institutional training at this
Institute in which he had to know about the State
of Jharkhand and make evaluation on it.

(2) The second basic training course for the fi-
nancial year 2004-05 has been conducted from
14th June to 18th July. This training course was
organized for a period of five weeks for the IAS
(Probationer) of 2003 batch. The following IAS
probationers participated in this Programme :—

Shri Abu Backer Siddique P.
Shri Prawin Kumar Toppo
Shri Rajesh Kumar Sharma

In this five weeks training programme of State
Appreciation Course, the subjects included were
Special Revenue Methods, Rules and Acts and
General History, Geography, Economics, Administra-
tive Structure, Institutions of Jharkhand.

The Second Phase of the Institutional training
was organized from 16th May to 31st May 2005.
In this programme, the field training and experience
of work place of three I.A.S. probationers, viz., Shri
Abu Backer Siddique P., Shri Prawin Kumar Toppo &
Shri Rajesh Kumar Sharma were analysed and
discussed.

Currently three I.A.S. (Probationers) of 2004
batch are undergoing the 1st phase of State  Apprecia-
tion course.

Sri Prashant Kumar
Miss C. Shikha
Sri K. Ravi Kumar

SKIPA NEWS
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After conclusion of then 5 week training
(20.6.2005 to 23.7.2005) they had joined in their
respective District for the District training under the
respective District Magistrate.

SKIPA : Proposed Autonomous Organisation

A proposal to convert Shri Krishna Institute of
Public Administration into a Self Governing Autono-
mous Organisation is submitted before the Govern-
ment. As a voluntary body SKIPA will be active as a
training, research and advisory institute. The train-
ing, research and advisory activities of this voluntary
organization will be associated with Government of
India, State Government and Private Organisations.

The objective of this voluntary organization will
be as follows :—

To develop such awareness towards the capacity
of modern management science that this institute can
prove a main body for the economic and social ac-
tivities of the state and other organizations.

To develop management skill, organizational skill,
leadership and decision making capacity of the
officers connected with the schemes of  development;
and to develop the capacity for the implementation
of different policies, programmes and projects.

To provide advisory services in the field of
Development, Management and Public Administra-
tion.

To play a central role for other training institutes
of the state to carry out research for the development
of alternative policies in accordance with the prevail-
ing conditions at local, state and national levels.

Prospective Schemes

Training for All

National Training Policy had been framed in
1996 by Govt. of India on the basis of which the
State Training Policy 2005 has been formulated.
State Training Policy of Jharkhand propose the
arrangement of induction training at the beginning
of service for each State service cadre as well as
in service training and refresher course during the
course of service for each officer should be made
compulsory.

The main objective of Training for All is to
keep the Govt. servants updated about the fast
change taking place all over the world in the field
of  admin is t ra t ive  re forms and management
techniques. This is not only necessary for capacity
building and updation of skills, it is also a sine-qua-non
for a vibrant responsive administration and good
governance capable of catering to the citizens, the
requisite quality of public service.

o"kkZ ty laxzg.k lajpukvks a dk mn~?kkVu
6 vxLr 2005 dks Jh lq/khj f=ikBh] lfpo tylalk/ku

foHkkx] >kj[k.M ljdkj us Jh d̀".k yksd ç'kklu laLFkku]
jk¡ph ds Nk=kokl ifjlj esa o"kkZ ty ds laxzg.k dh uohu
lajpukvksa dk Jherh y{eh flag] egkfuns'kd] Jh  d`".k
yksd ç'kklu laLFkku] jk¡ph ds gkFkksa mn~?kkVu djok;kA
bl volj ij Jh vkj- ,l- iksíkj] funs'kd] Jh d`".k
yksd ç'kklu laLFkku] jk¡ph Hkh mifLFkr FksA

ty laxzg.k dh ;s lajpuk,¡ Jh  d`".k yksd ç'kklu
laLFkku ds Nk=koklksa dh Nrksa ls ,oa ifjlj ls cg dj
cckZn gksus  okys o"kkZ ds ty dks jksdsaxh vkSj Hkw&ry ty
ds Lrj dks Å¡pk mBk;saxhA lajpuk rhu Lrjksa ls fufeZr
gqbZ gS ,oa vfrfjDr ty dh fudklh dh O;oLFkk Hkh dh
xbZ gSA bu lajpukvksa dks ty ds lkFk cg dj vkus okys
dpjs ugh Hkj nsa bldh Hkh O;oLFkk dh xbZ gSA xehZ ds
fnuksa esa tek gksus okys o"kkZ ty dk ifjlj ds ikS/kksa dh
flapkbZ ds fy, mi;ksx fd;k tk lds bl n`f"V ls nks
LFkkuksa ij cksfjax djokbZ xbZ gSA lajpuk ds fuekZ.k esa
ftl çdkj dh lko/kkfu;k¡ ,oa vkn'kZ ekunaMksa dks viuk;k
x;k gS] mlls yxrk gS ;g ,d ekWMy gksxk rkfd Jh
d`".k yksd ç'kklu laLFkku] jk¡ph esa çf'k{k.k ds Øe esa
jkT; Hkj ls vkus okys fofHkUu foHkkxksa ds inkf/kdkjh bUgsa
ns[k dj çsfjr gks ldsaA

mn~?kkVu ds volj ij Jh d̀".k yksd ç'kklu laLFkku]
jk¡ph ds lkjs ladk; lnL; ,oa tylalk/ku foHkkx ds
lHkh ojh; inkf/kdkjh ,oa vfHk;Urkx.k mifLFkr FksA
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Disaster Management Cell

Shri Krishna Institute of Public Administration has been selected as a model training institute by the
Home Ministry of Govt. of India for imparting training to the personnel of the states of the Eastern
region. These states are Orissa, West Bengal, Bihar, Jharkhand and states of North-East States. There are
four posts, sanctioned by the Government of India for the training of Disaster Management, which are as
follows :- Professor-I post, Assistant Professor-2 posts, Research Officer-I post. The persons having
practical experience in the field of Disaster Control and Management have to be posted against these
posts. At least four officers from lAS, IPS, SCS having the experience of Disaster Management and trained
in the field of incident command system will be posted. In every financial year it is aimed that a number
of 400 participants from five states will be trained in at least twenty training sessions.

Details of Training Programmes being conducted in SKIPA, Ranchi and Regional
Training Centre of SKIPA, Deoghar, in 2005 ( List not exhaustive)

Foundational Training :
Sl.No. Trainees Subject Period

1. IAS Probationers 2003 Batch State Appreciation Course (2nd Phase) 16-31 May 2005

2. IAS Probationers 2004 Batch State Appreciation Course (1st Phase) 20 June to
24 July 2005

Calendar of Training Programme for State Cadre (Sponsored by Deptt. of Training Personnel, Govt. of India) (2005-2006)

Sl.No. Name of the Training Programme Period

1. Economic Reforms and Rural Poor

2. Empowerment of Women

3. Financial Management

4. Management of Urban Slum

5. Population Growth Poverty and Employment

6. MS Excel

7. MS Excel

8. Disaster Management

9. Computer Application

10. Team Building

11. Computer Application

12. Ethical Issues in Administration

13. Watershed Management

14. Computer Application

15. Management of Primary Health Centers

16. Waste Land Management

17. Habitation - Rural and Urban

18. Building Accountability in Government

19. Individual Management

20. State Appreciation Course (I.A.S. 2004 Batch)

21. Direct Trainer Skill

22. Design of Training

23. Evaluation Training

11-15 July 2005

11-15 July 2005

13-17 June 2005

25-29 April 2005

13-17 June 2005

09-13 May 2005

25-29 April 2005

16-20 May 2005

25-30 July 2005

01-05 August 2005

29 Aug to 3 Sep 2005

02-06 May 2005

19-23 September 2005

26 Sep. -1 Oct. 2005

17-21 October 2005

17-21 October 2005

21-25 November 05

21-25 November 05

05-09 December 05

20 June  to 23 July 05

01-05 August 2005

08-12 August 2005

October 2005
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