A NEWSLETTER

o

W) EEU 0 e A | A

SHRT KRISHNA INSTITUTESOE"PUBLIC ADMINISTRATION, FANCHI
Vol. 4, No.1— Vol. 5, No.1 July to September 2005

From the Desk of the Director General

Q SKIPA newsletter is coming to you after a long time. This has been a period of

1 —

introspection for us. The complexity of society has been growing day by day and the
sweep of globalization has engulfed all aspects of our existence. The concept of
global village may be the current flavour but this process has created wider gaps
between the haves and the have-nots. The rising complexity has necessitated a change

in the role of administration, too.

Smt. Lakshmi Singh

Growing literacy and education have raised the expectations of the people. Good
governance is the crying need of the hour. Right to information, right to employment, humanizing the face
of economic reforms, and the concept of human rights highlight the need for a new role of administration
and governance. The change for the better can come only through regular training of all those who are

expected to deliver the goods, i.e., the bureaucracy.

Some of the basic principles of Foundational Training Course and State Appreciation Course are
oriented towards imparting the values of integrity, commitment and dynamism, in addition to imparting
deep knowledge about the basics of administration. A vibrant administration therefore will depend on an

appropriate State Training Policy.

The draft State Training Policy of SKIPA which has been submitted to State Govt. for approval aims
to create an environment in which every officer of each department gets an opportunity to update his

skills, attitudes and knowledge.

It was a golden moment for the Institute, when SKIPA was selected as a nodal training institute for
disaster management by the Home Ministry of Govt. of India, for training the would be master trainers in
the states of the Eastern region. In every financial year it is aimed that 400 participants from five states will be

undergoing training in twenty training sessions. Contd....Page 2
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Department of Personnel and Training, Govt.
of India, has been sponsoring multidisciplinary,
multidimensional Training courses for officials. The
subjects of training ranging from women empowerment,
economic reforms, ethical issues in administration,
human rights, development and environmental issues,
financial management have been a source of
attraction for the participant officers all over the State.
Frequency of training courses on Computer Application
and Awareness has been initiated to make Gouvt.
officers computer friendly at the shortest possible time.

We have attempted to maintain discipline and
punctuality during the multifarious training courses
and it is a tribute to the hard working faculty of the
institute, that in 2004-2005 a record no. of 25 training
courses were conducted in which 472 Officers of
different departments underwent training. This
newsletter brings you the details.

Various training programmes under training of
trainers were successfully conducted in which twenty
three officers of various training Institutes were trained
under Direct Trainer Skill and Design of Training
programme. Two weeks training programme under
Training Need Analysis was also carried out in which

faculty from A.T.I., Assam and Rajasthan had come
as Resource Persons. This programme was conducted
at the National level in the month of December 2004
in which twelve people were trained including par-
ticipants from Vishakhapattanam.

A beginning has been made, in the direction
of imparting training at the grass roots level by
starting the first Regional Training Center of SKIPA
at Deoghar, which started functioning with effect
from 11.7.2005. We are grateful to the Principal
Secretary Rural Development co-operated in this
regard. Premises of Panchayati Raj Training Institute
have been made available to SKIPA for this purpose.

SKIPA has ambitious plans to expand its
training activities. After many years, we have come
out with the Hindi and English versions of our Annual
Report 2004-2005, which have been widely circulated.

We are into various activities related to
training, including the enrichment of our library. This
Newsletter will keep you informed about it all. We
look forward to your suggestions and literary
contributions for not only enriching this Newsletter
but also improving the functioning of SKIPA.
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Introduction

Training involves imparting
appropriate knowledge,
skills and attitudes to the manpower belonging
to an organization, for the sake of achieving the
goals of that organization. Though a generally
neglected area, it is nevertheless an important tool,
whether in the government sector or in the private
corporate sector. SKIPA provides orientation training to
gazetted state govt. servants, for certain state service
cadres, immediately after they enter the service. In
addition to this initial orientation training, it also
provides refresher courses and in-service training
to officers of middle level seniority, in different
areas of governance and development administration
from time to time. The role of SKIPA and the
various courses (including the State Appreciation
Course, for the members of IAS and IFS, allotted
to Jharkhand cadre) conducted by it, have been
given in detail elsewhere in this Newsletter. Here
we shall consider the meaning and role of training
in its broader and larger perspective, particularly
in the context of its vital role and importance in
skill upgradation and creating employment potential.

The concept of job and fruitful employment has
undergone considerable change in recent times.
Employment is generally construed to mean a
regular job, i.e., working for a living, with a steady
income. However its deeper and fuller meaning
includes three aspects viz. income aspect, production
aspect (the fruit of the work should be in the form
of some useful product and/or service) and the
recognition aspect.

Changing Scenario

In the present era of economic reforms,
globalization, and liberalization, job opportunities
are getting more and more sharply defined in terms
of specialized needs of the economy and the
market forces. Consequently, education and training
have acquired greater meaning today for the
dignity of human life. The global trend has been
that all societies, as they develop, move towards a
knowledge-based culture and economy, as they

Role of Training in Skill Upgradation & Creation
of Employment Potential

— R. S. PODDAR, Director, SKIPA

evolve. Gone are the days when, in traditional
societies, skills and knowledge, were passed on from
generation to generation in the family. With growing
specialization and super-specialization, newer and
newer evolving technologies, newer techniques of
resource management, evolving almost by the day,
training must occupy an essentially fundamental
role for the sustained preservation and consolidation
of the accumulated knowledge, and skills of the
preceding generations.

Let us look at the situation in our Indian
context. The directive principles enshrined in our
constitution, are directed towards certain definite
socio-economic goals like facilitating adequate means
of livelihood for all citizens, ensuring that the
ownership, distribution and control of the resources
of the nation are directed towards the common good
all, removing and preventing concentration of wealth
and the means of production in a few hands etc. These
same socio-economic goals have been the broad
guiding principles of economic planning in India,
besides increasing productivity, and achieving higher
per capita income. Thus social justice and growth have
been given equal emphasis. In 1999-2000, while the
per capita income in India, was 450 US $ at exchange
rate prices, purchasing-capacity wise, it stood at 2149
US $. Even purchasing-capacity wise, we are at the level
of 65% of China (3291 US $), 9% of Japan (24041
US $), and 7% of USA (30600 $). Right from the 1st
Five-year Plan, our priorities have revolved around
self-reliance, growth and social justice.

Changing Plan Priorities

While in the 1st plan we concentrated on
self-sufficiency in food and agriculture, the 2nd and
3rd plans laid emphasis on heavy and basic
industries and self-reliance. From 4th plan onwards,
we concentrated on high growth and expansion of
the economy. During 6th Plan a number of schemes
were launched which were aimed at direct attack on
poverty. Schemes for employment creation like IRDP,
NREP, RLEGP were specifically aimed at employment
creation in the rural areas on a large scale. This trend
continued up to the 7th Plan. It was in the 8th
plan, that Economic Reforms were launched for the
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liberalization of the economy. The era of liberalization,
disinvestment and emphasis on high growth, has been
continuing ever-since then. However the experience
of liberalization indicated an adverse impact on the
employment scenario. While the growth of employment,
in the public sector, dropped down to 0.53% in the
nineties, from 1.2% in the eighties, the same in the
private sector rose from 0.45% p.a. to 1.87% during
the corresponding period. The overall unemployment
rate, rose from 7% in 1999-2000 to 9% in 2002-2003.
Hence, in the 10th plan the emphasis has shifted from
liberalization per-se to liberalization with a human
face, where employment is also one of the basic con-
cerns. It was in this context that the Employment
Guarantee Act was passed in 2004 which aims at
providing a minimum of 100 days of employment, in
a year, to any one member from a BPL family (BPL
meaning below the poverty line).

The present growth rate of population in
India is 1.6% p.a. which is also the growth rate of
work-force, i.e., the population in the age group
15-60 available for work in the job market. The
percentage of population below poverty line standing
at 26%, presently there are nearly 5 crore BPL
families in India. The challenge for the planners
and policy-makers is enormous. The growth rate
of GDP in 2003-2004 has been 8% and it is esti-
mated to go up to 9% by the end of the 10th plan
period. Estimates show that, if 8% growth rate of
the economy is maintained, then in the normal
course, the unemployment rate will rise from 9%
to 9.79% unless, specific targeted policy interven-
tions are made.

In this context, India faces stiff challenges for
bringing the 5 crore BPL families above poverty line.
Specific and targeted policy interventions will have
to be made for creating 1 million additional jobs per
annum for the next 10 years in order to begin to
create a dent in the unemployment problem.

Knowledge-based Resources & their
Importance

Robert Solow, the Nobel Laureate economist,
who studied the growth of US economy during the
past century has found that, in the period 1900-1950,
7/8th of the growth was due to technical progress
and only 1/8th was driven purely by capital.
Similarly, for the period 1929-1982, he finds that 94%
of the growth was due to knowledge generation, and
R&D effort, and only 6% was attributable to capital.

He seems to suggest that application of knowledge
and better resource management is a factor of far
greater importance than capital per-se. Financial
resources are no longer the key factor and the
importance of human capital is far stronger than plants
and machinery. In India too, we have experienced
the green revolution, the white revolution, and the
latest ICT ( Information & Communication Technology)
revolution. All of these have been possible through
the inputs of greater knowledge, better practices, use
of better technology, better management of resources
and intensive application of knowledge-based resources.

The results of an ILO study report suggest that :-

(a) Almost 60% of all industrial output is based
on information.

(b)  Modern manufacturing sector depends on
management of information relating to qual-
ity, cost of scheduling, and management of
materials and production process.

(c)  Services sector which has the greatest potential
for creating new employment opportunities, is
predominantly knowledge-based.

(d)  Growth of employment potential is driven by
rapid expansion of Small & Medium Enterprises
(SME sector), Technology intensive sectors.

Role of SME Sector

The traditional thinking was that setting up large
industries in the organized sector is the only way to
create employment. But the in-depth ILO study
referred to above, indicates that the largest share new
jobs can come from SME units in UNORGANISED
sector. Also the SME & unorganized sector has 7 times
greater labour intensity, per unit of production, as
compared to organized sector. In Asian tiger countries
like South Korea, 99% of all manufacturing is done
in SME units, which give almost 70% of the total
employment in the country. In USA too, 50% of the
private sector workforce is in small firms, 60% of
which have less than 5 employees each. Even in
India, at present 92% of current employment is in
SME and cottage industries sector.

It is obvious that we have to frame policies in
favour of SME sector. The SME sector is, inspite of
the open economy in the era of liberalization, better
insulated from the volatility and fluctuations of the
world markets. The high employment sectors of the
future will be in the following areas :—
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(a) Commercial agriculture, agro industry and
agri-business, cash crops, crop-diversification,
watershed development programmes,
fruit-processing, vegetable processing,
packaging and distribution activities.

(b)  Afforestation for pulp, fuel, power (bio-diesel),
reforestation, timber, fodder, medicinal plants

& herbs.
(c)  Retail/wholesale trade
(d)  Tourism, transport and community services
(e)  Garment industry
(f) Housing construction
(@) IT and IT enabled services
(

h)  Health services, Education services, SSI & MI
units in textiles

(1) Financial services

We have presently, 71 millions hectares under for-
est cover, but 50% of the existing forests are degraded.
And we are a nett importer of forest products spending
2.5 billion $ precious foreign exchange every year. We
process only 2% of our fruits and vegetables. Contrast
this with 70-80% of fruits and vegetables processed by
countries like Brazil and Malaysia. An estimated 50
million man-years of additional employment can be
generated from these sectors over the next five years
almost eliminating the problem of unemployment.
Almost because 2 to 3% unemployment is considered
normal for the health and vibrancy of the economy.

Skill Generation & Technical Skills

In the backdrop of this analysis, let us examine
the technical and vocational training scenario in our
country and assess whether the existing facilities and
the infrastructure of training is adequate or not.
India has 7 world-class IIT’s, 500 engineering
colleges, and nearly 4300 ITI’s imparting training in
67 different trades. Of these 4300 odd ITI’s only 1654
are Govt. run and the remaining ones, forming the
majority, are in the private sector. All these technical
and vocational training institutions taken together
impart vocational training to 17 lakh persons annually.
This can cover only 14% of the annual addition to
the work-force in the country, which is estimated to
be 1.2 crore p.a. India is often said to have an enormous
base of scientists, engineers and technically trained
people. Yet, as percentage of total population
(0.015%), we are at the level of 1/100th of USA,
1/50th of South Korea and 1/3rd of China. Obviously
there is a huge gap to be met. Almost 58% of Indian

work-force is still engaged in agriculture. And yet, there is
hardly any vocational training facility for farmers. Of
course there are 300 KVK’s (Krishi Vigyan Kendras), but
there presence is worth even less than a drop in the ocean,
in view of the huge work-force engaged in agriculture.

A vision for tomorrow’s vocational training (VT)
will have to incorporate remodeling of VT from
existing class-room mode teaching to project-cum-
demonstration mode. A nation-wide network of
50,000 computerised vocational training centres will
have to be run as private, self-employed businesses
like STD booths and Internet Cafes. They would then
be able to cater to the training needs of 1 crore
work-force being added every year. Agricultural
education will have to move from campus to villages,
incorporating a national network of farm-schools
carrying out demonstration-cum-training on lands
leased from farmers in areas enumerated earlier.
Educated farmers can be trained to work as
self-employed instructors in these farms.

Amartya Sen’s Study

In one of his studies, the Nobel Laureate
economist Amartya Sen points out a basic difference
in the trend of employment pattern in developed and
developing economies. In USA 80% of employment
of the work-force is as wage worker, in contrast to
only 1% being unpaid family work and 11% being
workers on own account (self-employed and
free-lance worker category). In Malaysia these
percentages are 56%, 8% and 34% respectively. In
Japan the corresponding figures are 54%, 24% and
22%, whereas the percentage of workers in Korea in
the said categories are 21%, 29% and 44%
respectively. The unmistakable conclusion is that in
newly developing economies, the contribution of
unpaid family worker and workers on own account
categories is far higher than wage employment as
compared to developed economies like USA. Thus
generation of employment in unpaid family work and
self employment modes in SME sector, tiny sector,
cottage industries will have to be given their due place
through proactive policy interventions. Sen gives his
far reaching conclusions suggesting that policy
making should be a social process, and not a
bureaucratic exercise. Formulation of policies and
programmes should have meaningful involvement
of all the stake-holders. Household production
modes, and utilization of the existing shelf of
technologies with domestic non-wage labour, should
have important place in policies for developing
economies of less developed countries.
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Conclusion

Our visionary President, Shri A. P. J. Abdul Kalam
exactly stressed the above very facts in his Independence
Day speech when he prescribed the following three
pronged strategy to make education attractive and con-
ducive to employment generation.

(a) The education system should highlight the
importance of entrepreneurship and prepare the
students right from college level to get oriented
towards setting up of enterprises. For this
college syllabi, in all disciplines, should include
topics and practicals geared towards this end.

(b)  Banking system should proactively provide
venture capital at every village level to prospective
entrepreneurs.

(c) There has to be conscious effort for
generation of marketable products and
enhancement of purchasing power among
the people, through implementation of
programmes such as rural connectivity,
regional linking of rivers, infrastructure
missions, power missions and tourism.

All this points towards the tremendous
importance that education and training are going to
acquire in the coming years when it comes to
creation of employment and employment potential.
Specialised training and education are the backbone
of modern society and they are the most important
element for the growth and prosperity of a nation.

O

Counting Correct ?
(A Puzzle)

Fill in the blanks in the following sentence with the count of vowels in the sentence so that it is correct both
grammatically and mathematically. The number of vowels should be written in words (not in figures). For
example ‘one’, ‘two’, ‘three’, ...etc. has to be entered for the number of the concerned vowel in the
appropriate blank space according to the count of that vowel.

This sentence contains ............. A’y evvvnnnnn. €’S, ceveuennnnnn. 'S, vevevenennnn. o’s,and ............. u’s,

(This Puzzle has more than one solution)

f=foRad ardmpal § RGN dF gRT
qifecrell @ Geqiar R a9y wg 9
e fear T 8 —

i) fFERHee RSNTRINE) SRS
@) HAVT HAHA
M) ARG gREAT BRiHA
o) wrEe e sefsa
s.) fw &3 wrdwmH

SWRIFT BRIHH B AT od IRDR gRT Al
& I FeraiaxoT 7 fafi= SRima Fer o & for
fforRaa fmTi g1 AE<ayel i oreT &1 Sl & —

1. PN MM gRT Y BRI &g ARl oI S d1d,
GTe, PICARID Al Ud S Sara & drel dISii &l
SUTE BRIAT ST & | -84 Sefed, SeM Ud 3=
PeaR el & fdbr o W WerRIdl YaT &l Il & |

Hlgell [apTH 3d IR & a1 srdaA

— 1o g0 f¥=er, dgaa fFaere, s &wr die URimad |Ref, [

2. UgUTe fAURT gRT AfeTsll &f e vd Foqurer
Tg = gl uem™ @1 ol 2 |
WEHINAT b & AETH I 0T ST BRIBR BT IUTEH
Ud AEHINCT &3 H ARl &I rfier) gHed a1
ST B | A€ ool STeA UG SHd fAuu H
TOThE §RT eIl UG @) St 8¢ |

4. HA PIRT gRT dear Fcemey & 3=
ARfTT avf @ BRI & BEIRI WIISHIR 8q
Qo Arorr, gfierr &g Aqfa AR ogae Ao
Td BEEN @ gfawr, R o @ el @
fou fRafeear srgem, faffe werar vd sl fdars
e e fHd S 8| el € f[Aden sl g
Afgerail & ford Refor ud ufRieror &7 Wy gfaem g
ARG

5 NISY-¥RII Agfad ST / ag¥fad o
FeHIRAT fadrd f & sl s @t & ARl o
a9 e TErIAT TS BR ISR & 3w o 1 & |
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6. HATS-HSTY], A2l Ud dTal-fAdmN faqRT §RT 1T
BT & I AHIbd aTel fIdTd AT & ST
AfATST BT FATS! dvai & AEIH I UIY0T Ud fafdresr
AT F&T BRAT | gf~axT /g Ao, [T e
UHh FHfdhd AT AerRiiaRer Ao @ Rigr | &
T R, BN G WERdl O & WRgH 9 3mfde
I ¥ HEE PRAT © | 59 AfRad (= JeR &
TR R HedvT HrIHH I od & o fadariT
AR BT TR, g9 R BRisH safe fAfRd € 1

7. Orey, Rfeca-Rer vd aRaR wearor faunT grr
ARy fQeery & 3r=id Afetrell Bl ST =
% fou faiy yer @ ffecar gfourd mfie waren
Ps D ARIH A TS B S 8 | $HD JTeATdT uRar
HATT 7] A= TeR & RIRT gRT Afgaei & w@rey
2 BHEHA FATT O |

8. s e g ufreror fqmT gRT AmIfoTes-gReMm
e & SI=Tid o8, Ud g&T Bl ggTavel U=,
TN HoTgR PRIshH, GHTHT M, SaS! 41 ATST
ST & =l 3N eIl UG & S & | 20T
9 Afzemsll @ 9= aw fAaRd f6d S 2|

9. oG Ud Y1 GUR fMTT gRT gfAEE Afearnei @
SHA e 9T B |

10. WERE U4 UAa fIMIT gRT Wigfad Smusr ¥
fifsd afgemsii o Ferar <) S g

1. urr e furr grr afeest @ fou faf=
HRIHAl H Feayel |Eer] gAREd &1 Rl g | w@f
SIS UM TRIGATR IS, STaTex. I |4fe Ao,
Aot IREAOT ISR ATST1, SFERT ARy JIer1, e
HAT AT ATST1, GAREd ISR AT, FeHAT I
TED AT, JEIHA! TH g AT & =TI ISR,
M AT JMATH e o FfAemg ua™ @l el 2|
P SN B AI-E-1Y NG/ ue e 8
I S ¥ A= dremell H Afgerel o Fgwrir
gfea @ S © 1 Bfed vd gii &3 d I8 arell
Aigerall & oy faRiy & Hrisa Farferd fbd o 2 |

12. TR e faarmT grr w@ul SR ol IR
IISTT & STate foTell R fAdr faer & Ares |
Afeerell & WIHMR W, W@ afil, ameaiie
e Al & HRRT Al ®f ARG afdfa

AERIAT YT B S 2 |

13. AT fOrT gRT Rrfdd SRISFIR Af2emsii & v
A ASHTR AT & I=aid A-fare & aeR UgH
fPd S 21 A @ faRy offRm AeeT & s

IR ST @1 dRISRTR AfZetiall bl HEradl YaT &l

S B

14. HFEE AR A6 0T gRT wafie wha do
DI BRI Bl FHARET JISHR ASHT Td ISR 1907
FERIAT BIAHA B =aid fasd & HIod <= 6T WTge
2 39 MfaRad wrsg Rem uRarsHr grr fRer #
meIie faemer @ erEwRl & folu g1 R e
AISTET qAT |d e I & i awalyoi_d dife
B RACTT TS BRA BT WIaE = | ISR AeRar f7ee
ERT Tfddl /gafcdl /Afzaral & deRar R ey
&I T SIar 2 |

15. Sl U gRT AHfba AT ISl BRIPH &
I g IR URFRE ol fadN vorl (STeT) &
AreE W AfRrsil @I 9y, WR SOl de1 dRn &
ITANT 7] GEr UM @ S § deT 9R Il B
HTeT I WR-FAR, AR-EIeR, AR-T & ITANT 3 i
HERIAT Y& &1 Sl © | Sr-g-ary a9 gRT
TR, qRINE TR, fAB T Jeal uas Fad! & SuAN
Tg oM WEIdl UeM &R &1 U B, o
Afgeall B e, W a9 gd RiEnE § g gee
ARG

16. 99 Td GAERYT fAMRT gRT Hgad a9 Heu U4 g
I SaTeH H AfRRIT B AT gARad o S © |

17. ST GERA fONRT & J=ia oy Rieng gRT U™
AfiReft AT & SFia Y Hrf # v Afersil, Wiex
HOTGRI Pl RATS WA U PR BT Aae & |

18. fI-foqmT & oraia I S=d Aeera & AR
A I FoId TSI gRT AR H g T UGy =i
AR M SO B B IROT U&= & o 81 [
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IMPACT OF GREEN HOUSE GAS EMMISSION

— A. S. Rawat, Dy. CF, Evaluation-cum-Planning Cell, Department of Forest, Jharkhand, Ranchi

There is lot of debate on the emission
reduction of green house gases in the
International Forums. The people have realized
the effect of the emission of the green house gases
in the atmosphere. The Ministry of Environment
& Forest has issued an order in the month of
April 2004 to constitute a National Clean
Development Mechanism Authority for the
purpose of protecting and improving the quality
of environment in terms of the Kyoto Protocol.

In the light of the emerging scenario at the
National and the International Level, very
little efforts is being made through this article to
make the readers aware of the issues which if
not taken care of may prove catastrophic and
our future generation will suffer from our negligent
attitude towards nature.

Human activities are increasing Green
House Gases (GHG) into atmosphere. The re-
lease of gases by burning fossil fuels, agricultural
activities & industrial process is the raising level
of GHG and changing the climate. The global
temperature have risen by 0.6°C over the
20th century. This will rise by 1.4 - 5.8°C by
the year 2100. The change will be much larger
than any climatic change experienced during
last 10,000 years.

The climate change will have a significant
impact on the global environment. The mean sea
level is expected to rise by 9-88 cm by the year
2100, casuing flooding in many low lying areas
and other damage. Climatic zones may shift pole
wards damaging forests, rangelands and other
eco-systems.

Food scarcity is unlikely to be threatened
at global level but some regions may face scar-
city of food.

Water resources may be affected as precipita-
tion and evaporation pattern may change.

The climate system must adjust to the rising
green house gas levels to keep the global energy
budget in balance. This adjustment will include
global warming of the earth surface and lower
atmosphere. The small rise in temperature will
be accompanied by many changes. The cooling
effects of man made aerosols may counteract the
warming by reflecting the sunlight but their
existence in the atmosphere being for a short time
may not be so effective in overcoming the warming.

Although water vapor is largest contributor
to natural green house effect but CO, is currently
responsible for 60%, methane contributes 20%
of the enhanced green house effect. Whereas
the nitrogen oxide and other industrial gases
contribute remaining 20% of the enhanced green
house effect. Future green house gas emission
will depend on global population, economic,
technological & social trends.

The green house gas levels may change the
future, as some of the areas may be warm much
more than the other areas. By the end of 21st
century the winter temperature in Northern
Canada, Greenland and Northern Asia may
increase and it is predicted to rise by 40% more
than the global average. Inland regions will warm
faster than the ocean & coastal zone. The
global precipitation is predicted to increase but
at local level, it may remain uncertain.

We are likely to see the frequency &
intensity of extreme weather events and
experience more hot days and heat waves,
fewer frost days and cold spells and other
unforeseen changes. O
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ufRreror wrfafafert

T 13 S W 17 SH 2005 TP ST R Ald TLTAT

R, A W I @ WIRd URIeRAl & forg
gfereror | mAra fhe U | v ufderer | facia
yded” fquad e, '
TR T RIS,
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gf3reTor |9 vRd
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fcerd (oram) & | 39 ufdrerr |9 # 53 (fvuw) ufefra
= R forar S arior faer fawr, o v, swearor
foamr, gt favmr, agure vd wo T enfe 9
g O | 39 99 & fAft= vl o "EeareR et
@ IR UGIIHIRAT T FhTer ST |

AT i TRIE Td RIS f[quge gireror
T & 9F FRve Al e HEAR, WEhd [Rvd
(FrRI=E) o | S uRRierer ¥ gt 30 () mioeRrar =

E g ferar it wrioT

. .i foera  fawumr  wq

- ffbcar  fawm &

UeTRBIRI of | 39
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TRAINING ACTIVITIES
Foundational Training Programme

Two foundational training programme for 1AS
(Probationers) have been conducted at SKIPA in
the year 2004-05.

(1)
year has been run for a period of two weeks from
18th May 2004 to 2nd June, 2004. For this
training course of two weeks there was only one
IAS (Probationer), Shri Manish Ranjan. This was
the second phase of his institutional training at this
Institute in which he had to know about the State
of Jharkhand and make evaluation on it.

The first training programme of this financial

(2)

nancial year 2004-05 has been conducted from

The second basic training course for the fi-

14th June to 18th July. This training course was
organized for a period of five weeks for the IAS
(Probationer) of 2003 batch. The following IAS
probationers participated in this Programme :—

® Shri Abu Backer Siddique P.
® Shri Prawin Kumar Toppo
® Shri Rajesh Kumar Sharma

In this five weeks training programme of State
Appreciation Course, the subjects included were
Special Revenue Methods, Rules and Acts and
General History, Geography, Economics, Administra-
tive Structure, Institutions of Jharkhand.

The Second Phase of the Institutional training
was organized from 16th May to 31st May 2005.
In this programme, the field training and experience
of work place of three 1.A.S. probationers, viz., Shri
Abu Backer Siddique P, Shri Prawin Kumar Toppo &
Shri Rajesh Kumar Sharma were analysed and
discussed.

Currently three 1.A.S. (Probationers) of 2004
batch are undergoing the 1st phase of State Apprecia-
tion course.

®  Sri Prashant Kumar
® Miss C. Shikha
® Sri K. Ravi Kumar
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After conclusion of then 5 week training
(20.6.2005 to 23.7.2005) they had joined in their
respective District for the District training under the

O

respective District Magistrate.
SKIPA : Proposed Autonomous Organisation

A proposal to convert Shri Krishna Institute of
Public Administration into a Self Governing Autono-
mous Organisation is submitted before the Govern-
ment. As a voluntary body SKIPA will be active as a
training, research and advisory institute. The train-
ing, research and advisory activities of this voluntary
organization will be associated with Government of
India, State Government and Private Organisations.

The objective of this voluntary organization will
be as follows :—

® To develop such awareness towards the capacity
of modern management science that this institute can
prove a main body for the economic and social ac-
tivities of the state and other organizations.

® To develop management skill, organizational skill,
leadership and decision making capacity of the
officers connected with the schemes of development;
and to develop the capacity for the implementation
of different policies, programmes and projects.

® To provide advisory services in the field of
Development, Management and Public Administra-
tion.

® To play a central role for other training institutes
of the state to carry out research for the development
of alternative policies in accordance with the prevail-
ing conditions at local, state and national levels.

Prospective Schemes
Training for All

National Training Policy had been framed in
1996 by Govt. of India on the basis of which the
State Training Policy 2005 has been formulated.
State Training Policy of Jharkhand propose the
arrangement of induction training at the beginning
of service for each State service cadre as well as
in service training and refresher course during the
course of service for each officer should be made
compulsory.

The main objective of Training for All is to
keep the Govt. servants updated about the fast
change taking place all over the world in the field
of administrative reforms and management
techniques. This is not only necessary for capacity
building and updation of skKills, it is also a sine-qua-non
for a vibrant responsive administration and good
governance capable of catering to the citizens, the

O

requisite quality of public service.
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Disaster Management Cell

Shri Krishna Institute of Public Administration has been selected as a model training institute by the
Home Ministry of Govt. of India for imparting training to the personnel of the states of the Eastern
region. These states are Orissa, West Bengal, Bihar, Jharkhand and states of North-East States. There are
four posts, sanctioned by the Government of India for the training of Disaster Management, which are as
follows :- Professor-lI post, Assistant Professor-2 posts, Research Officer-I post. The persons having
practical experience in the field of Disaster Control and Management have to be posted against these
posts. At least four officers from 1AS, IPS, SCS having the experience of Disaster Management and trained
in the field of incident command system will be posted. In every financial year it is aimed that a number

of 400 participants from five states will be trained in at least twenty training sessions. O
Details of Training Programmes being conducted in SKIPA, Ranchi and Regional
Training Centre of SKIPA, Deoghar, in 2005 ( List not exhaustive)

Foundational Training :
SI.No. Trainees Subject Period

1. IAS Probationers 2003 Batch State Appreciation Course (2nd Phase) 16-31 May 2005
2. IAS Probationers 2004 Batch State Appreciation Course (1st Phase) 32 jzlr;/ezt(())os

Calendar of Training Programme for State Cadre (Sponsored by Deptt. of Training Personnel, Gout. of India) (2005-2006)
SI.No. Name of the Training Programme Period
1. Economic Reforms and Rural Poor 11-15 July 2005
2. Empowerment of Women 11-15 July 2005
3. Financial Management 13-17 June 2005
4. Management of Urban Slum 25-29 April 2005
5. Population Growth Poverty and Employment 13-17 June 2005
6. MS Excel 09-13 May 2005
7. MS Excel 25-29 April 2005
8. Disaster Management 16-20 May 2005
9. Computer Application 25-30 July 2005
10. Team Building 01-05 August 2005
11. Computer Application 29 Aug to 3 Sep 2005
12. Ethical Issues in Administration 02-06 May 2005
13. Watershed Management 19-23 September 2005
14. Computer Application 26 Sep. -1 Oct. 2005
15. Management of Primary Health Centers 17-21 October 2005
16. Waste Land Management 17-21 October 2005
17. Habitation - Rural and Urban 21-25 November 05
18. Building Accountability in Government 21-25 November 05
19. Individual Management 05-09 December 05
20. State Appreciation Course (I.A.S. 2004 Batch) 20 June to 23 July 05
21. Direct Trainer Skill 01-05 August 2005
22. Design of Training 08-12 August 2005
23. Evaluation Training October 2005
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